= redis

YIIN 'ANYN 721NN
NINYN NINIXYN]

112'Nin TN '"Npan

DN 1av 7RIT

12nxT72021



(o

redis




e redis




TEL'7]1 R

AVIVI'IN =5 ,, -

YAFO1D' "84 n% "’
w0

¥ |9'R-12 NV'O12"IN
* ol
» NDO1IMIN Bar-llan University
oM

&P redis Do






o


https://www.youtube.com/watch?v=5qSTeiimNXE

V.(‘.'-;;

a A

\\\ | S
Founded: 2011 e Total | INding:

>
L

Headquarters: Mountain View, CA - Valuation: >$2

- "p\ a
N

Employees: 670

% O

w
-’ |

Growth YoY: >50%
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Office Locations

Corporate Headquarters — Mountain View, CA
Sales Office — Austin, Texas

EMEA Headquarters — London, England
Research & Development — Tel Aviv, Israel
Sales Office — Bangalore, India

Offshore R&D office- Romania
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Human Resources

What We Do

We are a partner to the business to enable
departmental and individual success:

We lead areas like:
* Recruiting
* Employee Relations

. POTENTIAL
e B en eﬂts _

* Compensation

* Learning and Development % |
* Performance Management ﬁ 0 D[I
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PERFORMANCE
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From hiring freeze to Unicorn status, all in a pandemic year
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IL Management Forum FY2022

Manager as a coach concept

Engagement

What is ENGAGEMENT and why
is it important?
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Growth and Development

Growth mindset, 70:20:10

Feedback culture
Strengths Approach

Performance Review
Active Listening
The Art of Asking questions
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Lorem ipsum dolor sit ame adipiscing elit, sed diam honummy
nibh euismod lorem ipsum dolor sit amet, consectetuer ipsum
dolor sit amet ipsum dolor sit ame adipiscing elit, sed diam
nonummy nibh euismod elit, sed diam nonummy nibh euismod.”

~ Name goes here
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Quote/Case Study

Subtitle goes here

e Lorem ipsum dolor sit amet
- Adipiscing elit, sed diam nonummy nibh euismod

- Lorem ipsum dolor sit amet, consectetuer ipsum dolor sit amet ipsum dolor
sit amet

* Adipiscing elit, sed diam nonummy nibh euismod elit, sed diam nonummy nibh
euismod

- Tincidunt ut laoreet Lorem ipsum dolor

- Tincidunt ut laoreet Lorem ipsum dolor
- Tincidunt ut laoreet Lorem ipsum dolor ut laoreet
- Sit amet, consectetuer adipiscing elit, sed

- Diam nonummy nibh euismod tincidunt ut laoreet
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