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Coan, J. A., Schaefer, H. S., & Davidson, R. J. (2006).
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Psychological Safety
Team members feel safe to take risks and 'JII”JIOB I|nD'J

be vulnerable in front of each other.
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Concept of Psychological Safety Accountability for Meeting Demanding Goals

Demanding Goal ||nDJ
L High 121712'09

Learning
Zone

High Comfort Zone

Psychological
Safety

Low Apathy Zone Anxiety Zone

The competitive Imperative of Learning, Amy
C Edmondson, HBR, 7/8 2008, p. 60-66
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o Are the members of this team able to bring up problems and tough issues?
+ Do people on this team Sometimes reject others for being different?

o Is it safe to take a risk on this team?

o Is it difficult to ask other members of this team for help?

» Would anyone on the team deliberately act in a way that undermines efforts?

+ Working with member of this team, are unique skills and talents valued and utilised?
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Concept of Psychological Safety Accountability for Meeting Demanding Goals

Demanding Goal

Low High

Learning
Zone

High Comfort Zone

Psychological
Safety

Low Apathy Zone Anxiety Zone

The competitive Imperative of Learning, Amy
C Edmondson, HBR, 7/8 2008, p. 60-66
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Psychological Safety

Team members feel safe to take risks and

be vulnerable in front of each other. I7J |J|7 Dl1." n
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